Name of Committee: HSLIC Justice, Equity, and Inclusion Committee
Charge: The HSLIC Justice, Equity, and Inclusion Committee is dedicated to providing leadership in the
development of a welcoming and inclusive environment for our diverse patrons and employees. The
committee promotes equity, inclusion, justice, anti-racism, and accessibility initiatives within HSLIC and
beyond through collaboration with members of the campus and the community. The primary goal of the
committee is to strengthen and promote the role of HSLIC as a space that utilizes cultural humility,
cultural wealth, and asset-based thinking to support and demonstrate the value of our learners and
community members. The purpose of the committee will be to work appropriately with reflection and
learning to better understand the needs of our community and the ways to make an impact, while also
identifying and taking action to create change.
Specific Charges:
1. Address employee concerns around equity and inclusion that were brought forth after the June
11th Journal Club: How HSLIC Can Address Systematic Racism - Our Role in Supporting Diversity
at UNM. An archive of the readings can be found at:
https://libguides.health.unm.edu/c.php?g=987554&p=8136750 and a document of the
conversation can be found the Continuing Conversation on Anti-Racism in the Library
document.
2. Assess and identify equity, inclusion, accessibility, anti-racism, and justice opportunities within
HSLIC’s spaces, including our online spaces and for employees.
3. Apply assessment findings in order to develop programming, spaces, and other activities to
enhance HSLIC’s efforts around equity, inclusion, accessibility, anti-racism, and justice for our
patrons.
4. Apply assessment findings in order to make suggestions and plan trainings, team building,
policies, reflection on certain damaging practices of the sciences, and other action items that
HSLIC could take to promote an understanding of the importance of justice, equity, diversity,
inclusion, anti-racism, and accessibility amongst all employees. These suggestions should help in
a culture shift towards building a more inclusive environment for engaging with each other and
our patrons. This will also include reviewing recruiting and retention practices at HSLIC.
5. Align HSLIC diversity, equity, inclusion, and justice efforts to broader efforts across the Health
Sciences Center, UNM, and our professional communities.
Consideration for the charge: It is the hope of this committee that by building a culture shift in
understanding and representation for diverse employee and patron types that the institution will also be
able to respond to situations happening within our community that might impact how our users and
employees engage with our spaces and each other.

Committee Members: Committee members should be represented by HSLIC employees (including at
least 1 student worker), HSC community members, at least 1 UNM University Libraries member, and at
least 1 UNM HSC student who doesn’t work at the library.
Considerations for Members of the Committee:
Since much of this work requires emotional labor, reflective thinking, and other stressors on employee
time, the committee should work to create spaces for members to take appropriate breaks, discuss their
emotional wellbeing, and reflect together and individually. With that being the case, the committee
willalso assess their own working habits and needs for this work and create best practices for the
duration of their tenure on the committee and members who will follow.
Working on the Committee:
In order for a committee such as this to be successful and inclusive it is imperative that the committee be
transparent and communicative on every aspect of their work. The committee should work to identify
how to make all resources, information, and meeting notes openly available and build in open comments
on specific tasks. Having a representative from every department is one way to address this need, but we
also want to make sure that other voices are being brought to the table regularly and a workflow for
communication and collaboration are created. In addition to communicating, we want to make sure guest
speakers, task related ad-hoc members, and more are welcomed into the space to improve our work.

